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Social Work Education Program Satisfying Global
Standards on Cultural Diversity
—From a Field Survey of Bachelor Courses (BSW) in the
United States and Canada—

Viktor Virag + Hideharu Uemura

Abstract: With the cultural diversification of Japanese society, social problems surrounding
culturally diverse people are also occurring. In this research, I conducted a field survey of Bachelor
of Social Work courses in the United States and Canada that may be of reference for the development
of an education program in Japan that would satisfy the Global Standards of social work education
on cultural diversity. After gaining understanding of the respective regulations in both countries’
school accreditation standards, I studied actual university curricula in each country. At Arizona State
University and York University, I collected information about educational mission and goals, courses
and field education with regard to cultural diversity, as well as teaching/learning methods used in both
schools. Next, I compared social work education in these two countries to the Global Standards on
cultural diversity. Through this, I made clear how each country responds to these standards. Based on
this, I clarified future issues towards the development of a Japanese social work education program
about cultural diversity.

Key words: cultural diversity, Global Standards of social work education, multicultural social

work, cultural competence, anti-discriminatory (oppressive) practice
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B EEMERREFMNE (FRINREEME). FEES 1 23-9410 (KAKEN T—2X—X E:
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1 BR

HARMS IS 240 (cultural diversity) 2L TW5, 74 XICRFI N D HERK
REH2Y 70 LS RIARMEEE R T RISz, R EBESEEHEDOBAR~D
BfE (migration) . JLSCEBES, EEREE L 20T 5 HIEIC X - T, 1970 4RI ST
EMIC 2 AAROERBEML CE Y, LL, SULIC SR AL X, Cotties
WTHIR R (prejudice) . Z B! (discrimination). #E (oppression). #ERR (exclusion). JE#ZAL
(marginalization) DXZIC2Y | HSWTAFIZHE D v (FE 1D, BARICBWT, BEEBE
FHROT A XRBEOB R KL O OFAESLHA oG OBEIT, £FEWY % LA 5 AN EZR
RORETY L RNEK - REERRR EORBENRT — 2 b liinb 5-8), £z, Z
B DN ZEY & ERIREIRIL, B D WIEE D X9 7zl 225 1E 9 2 [ENIEDORIEIT
DOWTIE, BARGHIEL TV D ANFEERIRBESKICE T 2 EEE S ORI EE L AHmE o
FHEZT>TWHEBRIC I > THHBEATNS 7,

—H, =y U — 7 EMARRIL, SUERNICZ R A& ICx L TREBREL 25 > T
Do MDA O R DA LS IEFRICE T 2 MBE QMBI T T E IXE R & OFE
WNOMBMME R CICR T BN TWD "M, e, ERY —3 vy U — 2728588 (Interational
Association of Schools of Social Work, TASSW) & EEEY — ¥ LU — % —i## (International
Federation of Social Workers, IFSW) 723 2004 FIZAF THIEL TWD Y =L ¥ VU — T HED
7w —/ N VHEHE (Global Standards) O HUCIE, SUBMIZEEMEICEI 5 9 K (k) BEEN
T3 Y, 2L, Tz L ENEEITRZICEELRVOBRBRTH S 1,

2 B8

kX, ENOY =Yy U —h—id, fEfBEZ2E 207 WIHBIc 2R 7 7 A
T N EMZDAEEENRLETL Y @B <R TETWS, £z, ZEMIC x5 LFIFFIC,
PERB DAY — AN E Z I WERIL SN SULMIC SRR AL ~DT 7 K Y —F L L3
Thbd, WTNOHEEL, UbDRRD 7 T4 =0 N Extge e L B0 Y —v v vy —



TEBIZBWT, 794 hOXULEZEERL 2035, IR OB E@ O 3 i1 2 i
B EOBELEPHAT D, LeRo T, M35 7 a— UVEEICR - 72 SRR ICEE 5
ZEANDY = VI — I HE T 0 75 AORS - BRBPLETH D,

3 BHH®

AT, LFROX I REE T v 7T LAOMHSLICHIT T ENTSEICRD Y —V X VT —
7B O Z AR B3 A E O SEEE 72 B 0 fL AN DWW TEB 2 R AT, e —nN
JVEEHE L OISR 21T 2 2B E L,

AWFEORGE & LT, SUEMSZEEE Zh~D Y — v ¥ LT — 7 R IR OWTHAR
FOVEWERZL DT AV DD T ERE LT, KFICBITDLY —v ¥ VU — 7%t
(Bachelor of Social Work, BSW) ZH.OMCFFMAEZEML 72, 2012 F 1 H14 A & 22 A D
BT AV OT7 ) IFM7 ==y 7 Z2HIZH D7 Y VFHMIL KT (Arizona State University,
ASU) %, 201241 H 23 HE 30 HOMIZHFZ A2V FMEnv Mlilcdhda—7K
%% (York University) #ZFhia7c (H2).

V=YX NT = HEICRT LB ZEREICE T 2 K E IR T 2 F KO B A A1
(accreditation standards) K N ZN S ICES S EEDOH V) F 27 MMTOWTERHNE ZFEH L 72,
BRI ENE L OHIRE, E i EEA~OXIRICOWTHE L ot - EEY 217 7.
ik - BSHD OXSEF T, BTORBY TH D,

cTAVADZE TV I FNLRPALZI Y — v LT — 7 5
(Arizona State University, College of Public Programs, School of Social Work)
- #FHE  (Director of School) /144
- R ORIEEMFE  (PhD Coordinator) /14
- EEREORIEEMEE (MSW Coordinator) /144
- B OBRIERTE (BSW Coordinator) /144
- FEHEORIETRLAE (Coordinator of Field Education) /1 4
» LB ZARMEICBE 92 F R MLARE 2% L 7 FLE#AT (Lead Instructor) /14
- ALY Z AR B 2 E B8R B O3ERT (Instructor) & 2 WEFRATIREERE /7 4
- N OSEHERT (Field Liaison) /14
- FEHEOFEBIRES (Field Instructor) /14
- R O%E 54
- TOMEME 24
cWFFDJ/E 1 I — 7 RFEHE R OCFMREBRAE Y —> v VT — 7 %8
(York University, Faculty of Liberal Arts & Professional Studies, School of Social Work)



- %#%E  (Director of School) /14
c REPBEREOBRIEEEHE (Graduate Program Coordinator) /1 44
- PEGRER ORFE R (Undergraduate Program Coordinator) /1 4
FEHHE ORIEEESE (Field Education Manager) 14
« LRI ZARMEICBE 92 F R MARE 2% L 72 FTE#A (Lead Instructor) /14
- ALY Z ARV B 2 B8R B 03RT (Instructor) /3 44
LR ORA 14
T AU AT, SUERIZARMEBTER B OZEICL BN .
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< BHET L UERIBARMEICEI T 2 BB MR O 80> & ORERR

cBHED USRI ICE T 2 HE BIEORE

- BHE3Z 1 USRI ICEI T 2 BB O R NEICI T D Kk

cBEA REOUNZEREICET 5 B LR O Ot
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- BHE6  EEME (stereotype) &R RO F/IME K ORI O FE K 238 U 7o FAEPE DB Ik

< BHET ARV OB R K OWEBRE ) O Rk

c BEG I KA AMEDOFEE T T —F DR
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3 fRENERE

ARBFZEIE, ARSI T ERORER CRFHE L OWE - SRV 2X7 55k LT
WL 7)., TRENDEED L WVIFAMBBREEL RV, T, FREDDLWVIFHEPREEL
EEHEZAEL TWD Y INRAREILONTEIM - ZEIRY X Mgl FHEZ2RLK.

I R

1 7AUA

(1) BEFHRUERDAIEE

T AV AT, Y=y VT — 7 HEW#HES (Council on Social Work Education, CSWE) 73
V=X VU= RBROBA T o TN D, HHOELEL 2008 £ THEF K 0GB
(Educational Policy and Accreditation Standards, EPAS)] ®HIZRL TW5S 7, Zodiz, b
BIZRMEICBET 2 RENRED b TWD, FEARMEEB T, HERSKCEE (Program
Mission and Goals) |, FE¥ Z &€ NE#EHH Y ¥ =7 2 (Explicit Curriculum) |, EE K] 72 &



OFEBEEZEW TS 82095 U % = F A (Implicit Curriculum) | @ 3 fEIKIZHE S,

BFRNE, HBEHSLOCEENRFOBEIN TN D LRISUR, BIS BHs % OV R A - #
B OULM N ORERR & UL = — X2 KL TS Z & 2B HEERHC R T 0N D 5 &
EDLNTWD, EEMD D X 2T A80E, k75 imE (Core Competencies) | % 4 73—
L2THhERERWERESNTWS (3. AEFEE, HhEL ik ME 95 (%)
DPOR Y SEOBIE R RER FATEN & L TEREL TWD, FEADSREZN LM E ORIE S E
OWTIEHERZTHELZTNE R L RNE SATWD, 10800 TEOTIC, [ERKIC
B2 EHMEL ZREAORY A E WIS L e SEEICBT2HENG ENLTWD, Zh
X2 &, I HREE R OER 2@ C T UcBRT 284 RNMER (T4 707«
T ATEE, HAREIR L) LAMEER (E. ZER BERR. ARk, M. FeER L) Tkt
T LR QFRZRE L TR B RV, ZhIE. EEREICH T SRE L R, 2R
E ORI, (cultural awareness) & & Te, SULIIFEFRIL. T —F— (F¥4AE) OHBP DX
fbickt4 2 B 8% (self-awareness. SULBIT A 7> T 14 7« AME#. B L0 H )
EObD 725 (FEHED) 7742 Mot T 5 i%# (other-awareness, i 07225
BB LOREDOER, 774y oL - MfE# - REOBEH) 226> Tnd, M
SEL TR B SN, SUBBYZRRIE IR B E T 2t OO T E S H 5. AHER Ot
B - REMERICET D2 NNERZOFITH D, £k, Y=y VU —7HBMBERINEEL
TWORBERZRD ) F 27 AT, RROFEREZIEL TWoH. ZOHRITHMSL L 228k

DWTOHARD D, ThICK DL, RPEOEHEEMRH, B EMER, B (528 %)
L OHERER, FEFHE (P4 - BEHEE) RECBWTIE, BEHERERSCEMBAZR
FIERE (affirmative action) ZiBL T, ZERMHEEZKBLL 2177 5720,

(2) 7VUYJFMIKE (BSW)
@ FHEILEEER

TUfﬂ")‘[‘lﬁﬁ?@V—“/’V/I/U~7?ﬂ@@/%\d’%&%Z Yol idEe g a2
HEOHLZEANLEENTNS Y, FRERICBVW T, HSEHFL T RT—X VML
ﬂbfﬁwﬁﬁ@%%0£ﬁﬁwﬁﬁuowfmwuaﬂhfméoit‘7)/%M#%#
NTWDT A Y BEPEE (Southwest) 1Z3R1F 5 LA ZHEMRILO IR L EEH A Y — v % )V
T — 7 FRBEMT D Lo TVD, TS OHEEOERICHIT T, LR XS 2#HEH BER
ED BTV D

CMELOZENO S B DL R L A LG5 2 & T, iy - BIFR - SUEWIEE D

FEHUZETTT KR — ~ 32 HM O F R

- I - [ - BEEROE LAV TSR 2 B L, BET D HIBROE

RSN E ARG b Ul — v AR E L e B R Rk O B R
@ X{eHIZEERERE

TVYFINLKRFED Y = v VT =7 EFRROD Y F 25 MR TS RRMAEICE 3
LZEELRBEHIZ Y=Yy VT —27 OXNRICE T 5 460 & )E  (Diversity and Oppression in
the Social Work Context) | L9 bDTH 5, ARHEIL, 2HFEKROLARATHS. 905D



v K30 BENCIE S THFEL TWoD, HERIET20~30 A& WO D ANED T T 2 %31 T
W57, [AIUFEH OFEAT (Instructor) ZEBOHEEPHEL TV, L, EAY T X
(Master Syllabus) % Z OFFH O FAFE#61 (Lead Instructor) 23BAFE L TW5 ?, hicBIT %
BHEMIIC LD & 2% EMEOBRIIEZ . 7 A Y BEEHICIE T 5 8y B3z,
AERIZHRRIEICB T 2 Y =2 v VT = —DRENZONWTH A TS, ZHUTHED < BARRY 7R
R AR G972 . B CUbiye 2 %), KB CUbm7Z2E8:%) @ 3
R1:TY—=29LI—YOXIRIZE T2 LHEELME] OBERTE

8 A Introduction
501 (B | FRES LA Welcome and review
5 2 [8] | BB, & O Cultural diversity, oppression and action
g — & ZRRMELIE Diversity and oppression
%03 [\l | AFEME Intersectionality
5 4 I8l | IEOHEHE Theories of oppression
5 [\ | ARV D E RIS D Theoretical perspectives on diversity D
%6 B | ZAEMEICEE T D EERAIR SO Theoretical perspectives on diversity @
%7 [\ | EONEE Unlearning oppression
EE Aig - RIRHMDBEBEORR L BE Formation and legacies of racial/ethnic minorities
%8 [A | KiEfEfk LR M FEFRD Genocide and colonialism @D
%9 | | KEER LR RO Genocide and colonialism @
F10 A | KiEfER L RO Genocide and colonialism @&
511 W | Bk & O Slavery and imprisonment (D
5512 | | Bk & Q) Slavery and imprisonment 2
%13 | A L BAED Annexation and migration D
F4E | A EBEO Annexation and migration @
#1508 | A EBEQ Annexation and migration @
#F16E | A EBED Annexation and migration @
FATE | A EBES Annexation and migration @
E D — L HERTER Gender and sexual orientation
F18E [V =X —D Gender D
F19E [Pz H—O Gender @
%520 [l | PERSFRMO Sexual orientation (D
%21 [ | PERIERMO Sexual orientation @)
FT I | EMICBEELE DY — ¥ I)LT—S%EE | Culturally grounded social work practice
55 22 [B] | SUUAJHEE & AR 2 b DI Cultural norms and grounded practice
F23nl |3 a=T 0 EEREESER Community practice and social policy
55 24 ] | FEAM & A5 Evaluation and research
#o5m | 7 e—rAb@ Globalization @
%26 M | 7 r—r Ak Globalization @
ol |[Eéw Wrap up
F 28l | F—TRED Group Presentations @
F29[E | FN—TIEEQ Group Presentations @)
F30E | F—TREEQ Group Presentations @)

PUF 2 FLITHERL
1. Sinema K. (2011). Diversity and Oppression in the Social Work Context (BSW Course Outline). Arizona State
University.



I T TS, F 1 THEHEO - AOREKNRRERRELRT Y (EERHMBML T
W5H0),

I CH AR 2R L 7o th, BT T - RIEADEE ICOWTHERESE D, ZoH
T, BIZIE TG 13, KB4 (Mexican-American War) D% * &3 a2 & O EEHROZE/LIC
Lo TH UL T A Y BFELE RoFEEE (7)Y FMEET) ORA ORBEIZOWTHEEY
%o £, ZZTRERMEZIRRICIR X RVER TOIE, MECRIEICMZ B =TIy =
VA= LR DGR (sexual minority) IZDOWTHEH L TWD, &I, BRI b E Y —v v
N — 7 EREOREICOW T > TWb, TOHF T, LAY &M (Cultural Sensitivity) &
kB9 72 18 (Cultural Competence) Z#B A 72, Wibd 5 SUALANITRIL % & D03 (Culturally
Grounded Practice) OFSHANRERE L 2->TD (4.

AEHOFHHIZR 2 DX Y Ik oTWD,

R2:TY—29L0—VDXARIZE T HLHRMEEME] OFFMEEE

A Y ORBER - SUERS R T LR — R~ (L 23D 10%
MEDOBL A ERERICEI 5N (reflection) L AR— bk 5%
7V Y FINCBE T 2B REGEL R — b 25%
PECBE T 2251072 53 (discourse) ZEDTZAT 4T « K—h 7+ ) A OMERK 20%
BN OB T e 7 7Y a v ERBRONE LR — b 20%
FAEAHORE - B RICBET 5 UAR—~ (RA b ZiH%) 10%
FEMRA 204235 2000 10%

& &t | 100%
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1. Sinema K. (2011). Diversity and Oppression in the Social Work Context (BSW Course Outline). Arizona State
University.

2. Marsiglia F. (2005). Diversity and Oppression in the Social Work Context (BSW Master Syllabus). Arizona
State University.

YA EDZER B OMIC, SERZEMEICET2EBORBIRBIE b2 LED Y ¥ 27 A0HIC
H5Y, il z1E, TBEL#E (Immigrants and Refugees) ], [EfEREEZ NS L LY — %
VU — 7 (Social Work with American Indians) |, [VHFEZGE T HKE LRI G L Ly —v ¥ v
7 — 2 (Social Work with Spanish Speaking Families) . A E U F =7 U 7 ¢ &%t AZBIE
% (Spirituality and the Helping Professions) |. Y —Y % VU — 71281} 5 BRIEMN & OSBRI
#% (Ethnic and Cultural Variables in Social Work) . &AM D RICIS 1T 2 KEWNFEIT~D I A
(Family Violence Intervention in the Context of Diversity) | &9 bDONRH 5. Fiz, H 2 135F
FEFLBEOREREFORSICINIL, LI L LR B TR TL, dEAELRE
CRBWTRIER « NEIZEES Lo SN ZER (N L BREE) I OWTHEARREEZ L T
Wwa,

Q@ HBHEBICHITIREE
TUYFINNERFETIE, EEZHEODANCFEY BELED 5 3B 2K (Field Learning



Contract) Z#kE L CTW5 », ZHICBW T, ULMZREMEICET2HENED LA TS, £
XAt~ ORtR] & THEERY - FIERORE] XZ2hchied, Zhb OFERICKITS
B O BRI BT R, BASEMRGHE, FHOEELZ, EBITSFERY,. FROEEHE
Ffi (Field Liaison) . EE D EEFHEH  (Field Instructor) @ 3 A THE LA > TEBNCEET 5.
ZOFT, ENENDOZEDO L ZEIEICK T 2R A L AR L LEbE TEET 5.

2 h*r4
(1) BEAHRUVERDATEE
BUEX, BFH - =¥ VU — 2B WS (Canadian Association of Social Work Education
- Association Canadienne pour la Formation en Travail Social. CASWE- ACFTS) 230 F & D Y —
VA NT =T BEORAETo TS (D). Aip=id, 2008 412 [FEAIE&HE (Standards of
Accreditation) ], 2009 #1Z [#E &+ HZE (Educational Policy Statement) ] ZH L TH Y,
:ﬁBﬁV~VVW7_7ﬁﬁ@ﬁﬁ@%@k@OTW5%W(E@o SR ZARIEIC D
TiE, TE&ZRFRW (Mission Statements) |, [AH], &, B8, &R (Structure, Administration,
Governance, and Resources) |. [#(# S (Faculty and Professional Staff) . %42 (Students) J.
Y% =27 AHHE (Curriculum  Standards) |, [EE#HE  (Field Education) ] DRFHBIC W TH
ERD D,
HERWFICOWTIE, PROFEBEOREICBNWTIURNZHRIEEZEE L., £lczhih
V¥ 27 ANEREERHICEBWTRBIL 2ITHIE R bRnEE RPN TWD, £z, B HEE
T 7> T, FRATEDHIH D SALRIE K O BEfE S N D =— XD FRIT OV TRTBER D
Do FALOEHE S, BIEEE & OHE), BB DD WNIFEOEER EOFFREICEHL T
L EMmAZE DR ERE Z I U O & LI UL ZARMEDBEICOW THES LTS . U ¥ =
T LNFITOW TR IR O XAVBIZARMEIC R 32 Sk 6T 2,
- B ORI E R MEBBIRIC KT RE BIATMERE) 250 E0d Clf#or
B
- FESEAEEERSCBOR B SURNC SRR A2 I TIE 3522 GERIL. EOFTRENME) 1oxtd 2
A O PR O R[5
c LIS SR 7 T A =0 N Rt g L U TCE B AR T D R EA ORI ) B ORE
- AT SRR 2 MR 2 o 5 & U e 283 A D BT OB S DRk
FEEHHEICETL2HEICLD &, PRITGEFHRGERFIC, ULBIC SR T4 = N X4
& L I2Sh R TR R R T & 5o B 7o D HEEDERUC AT Te FE~DO IR O
TEHHL AR S RITIER B2V, 28, I T 4 OBE R ARGR TR, el Rk LA
FEHLIR (77 X 7 ) 12kt 2 8 BB I DWW THRARIICGRRZ2THB b WL D0 EEN TN D,
(2) I—YK%FE (BSW)
@ FHEILBEER
V=YX VT = EROBRICED L, 7 KBTI AHER O EROEBUTLERE
B OB BT ey — vy VT =V HE RS DD P, . ) Fa T, i



HZE (critical pedagogy) & U CLATFICHER D flie TSN TWB,

- b7 BN EE D < P OV AL o0 fR B~ D BB

- BEDOHEM#ES (social construction of reality) 12k} 2R 72 (critical) HEAR DL

- ABEBLCE 2 7 DS R R ENA~ORETEZBE L T\ D T &Ik 5 B O g

- BUHIR 22 R LB EO FRIC RN D FAEDERK
@ X{eHIZERERIERE

A= KRFOFLEA)F 2T LOF T, ULHUSHEEICET 2 EERY - v LT — 7 F
B I7A 7740714, k% KERMER (dentity, Diversity and Anti-Discriminatory
Practice) ] £V 5 bDTHD ¥, ZHUT 2 FROMEAFHE T2 2~ (3FFH) Z4 25 EICHE -
TRELTVWD, 7 TADY A XF 40 ARRET, ZOFRH OL(LiEAT (Lead Instructor) 7233%
LT EITIR - T, EEOHERZO#A (nstructor) 12785 TH 2 T3 Y, AEIC X
5l ZORETIE, HEITEE I (socially constructed) ZFERT A T T 4T 4. €
o OMERRICRIT 255 - Sl - ULOEE], ME - £l L OFI BRSO RENTKE
TLOEMENRT, ZODOEMENRFZEBREL L TUFD 5 ABRITHNATVWD,

- BUARH - RRER - 21 - SUBBBERB T A 77 14 7 4. #S (power) . FitE, HIED

TR NE T B D PR

-t NERB IR O SLH B U THEHIFINA  (critical self-reflection) 24T 9 REJ) DRI

- MEASUIRICE T 2 EANOFEEMED & Y J7 x5 2 B R

- BILRIS RN R 1T 5 EERERIG 0= 15

CfEA - KRR - BIEO LV THESERE AR L 7 T RERNN Y — Y v LT — 7 FE R OF

5
AR HOEBOBENFITEIDILIITR>TWD (AR Y T L5,

K3 7AToT14714. Sl REHNNEE OREBRE

E—FH

%01 W [EALHOHEN Introduction to the course and each other

% 2 || PRI R & BeHI A Critical consciousness and critical reflexivity

% 3 [l | ZEEAH 2 AR Relating across differences

FAall | TATYT 4T 4. AP aF VT 4, & |Notions of identity, positionality and
ZEORES intersectionality

5 E | TATVT 4T« L EEMERME Identity and stereotyping

%6 [B | B & R~ Dk Challenging oppression and privilege

507 | [P BEEPLESE Sexuality and heterosexism

%08 M|l | E LTS & HUHIB RSSO Ableism and critical disability theory

%09 [Bl | PUpIEEGG & AME Critical theory and human rights

LR | TAT T 4T 4 L EZROBAEL © 5 % | Deconstructing identities and difference: race
IR 5 AT Rk and ethnicity in Canada

F11E | HFFICBIT M EFE EEMINZER - 7 | Regionalism and intra-group discrimination
Ny 7. LAY L&, ZOfh in Canada: Quebec, Muslim women and other

populations




12 [H A IR ABRESULES

‘ Canadian immigration and multiculturalism

PIE

£
(B B B 52 B B )
13\ | Y=y T — 7 EZEITR T 5 HBER Power relations in social work practice
14 [\l | EEBREICR W TEBZFRICK 3 5 25~ | Resisting discrimination of practitioners within

their practice environment

%5 15 [[

T RY— AV N LRI EE L TR~ D
PSE7

Resisting discrimination through empowerment
and liberation

%516 [[

R REICB T 2 EM A~ DXL L Y B A
V= TATUT AT 4

Resisting discrimination in mental health and
recovery identity

BT || SeERRICKR 2 ER~ O %t Resisting discrimination of First Nations people
5% 18 [al | 2otk 2 2R~ D%t Resisting discrimination of women
F19E | 7 a— Ak b [FEER 7R 2R Globalization and international discrimination

% 90 [A]

ZELRORZEZME : R, A, Y=
vHE— PERERR. ZothoMERED

Multiple and intersecting oppression: poverty,
race, gender, sexuality and other forms of
oppression D

# 21 A

ZER ORZEZME : BN, A, Y=
v E— PERSEE. ZofhoMmEREQ

Multiple and intersecting oppression: poverty,
race, gender, sexuality and other forms of
oppression @

%5 22 [7]

LRI N e DFRBEEOLRYE

Searching for common grounds within diverse
populations

TLELY

F23[E [FEEEHERRY —T ¥ )V - T 72 a A | Resisting discrimination through building
VF T LRI AR % 1 U T2 ZE R~ D%t community for social change and social action
Hoam [FMEEER Y =¥ T 7 ¥ a D | Social change and action continued and wrap up

PUF % 32 /ERK

1. Hayden W. (2011). Identity, Diversity and Anti-Discriminatory Practice (BSW Course Description). York
University.

RELDIFIDE, TRLT AV B ERL LI, BEHEGOBEOMIC, AT L RESCHERD
R EMEREL TS, Eio, FlchiEr 72D —& L TREAWICET 2 —E bbb o T
5, ZL T HEBEIOLS 7 Ty MERB ORI OWTEHZ TV D EEF# A~ L L T,
KFRIEE: (Anti-Discriminatory Practice) . & % WERENERIZERE: (Anti-Oppressive Practice)
DFERIZREALTWS (D).

ZORHEOFEIR 4D LS TR>TN S,

R4 T7ATUoT4 T4, BHtE. REFINER] OFMELE

F—%H
HE & R b 12 BE 3 2 HEHIRY BT (critical analysis) 2 OVH ELN4 (self-reflection) L AR— k 15%
FEICRHSENC R T 5 BEREEARICET 5 LA — b 20%
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1. Hayden W. (2011). Identity, Diversity and Anti-Discriminatory Practice (BSW Course Description). York
University.
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8. STANDARDS WITH REGARD TO CULTURAL AND
ETHNIC DIVERSITY AND GENDER INCLUSIVENESS

With regard to cultural and ethnic diversity schools should aspire

towards the following:

8.1 Making concerted and continuous efforts to ensure the

enrichment of the educational experience by reflecting cultural

and ethnic diversity, and gender analysis in its programme.

8.2 Ensuring that the programme, either through mainstreaming

into all courses/modules and/or through a separate course/

module, has clearly articulated objectives in respect of cultural
and ethnic diversity, and gender analysis.

8.3 Indicating that issues regarding gender analysis and cultural

and ethnic diversity, are represented in the fieldwork component

of the programme.

8.4 Ensuring that social work students are provided with

opportunities to develop self-awareness regarding their personal

and cultural values, beliefs, traditions and biases and how these
might influence the ability to develop relationships with people,
and to work with diverse population groups.

8.5 Promoting sensitivity to, and increasing knowledge about,

cultural and ethnic diversity, and gender analysis.

8.6 Minimising group stereotypes and prejudices’ and ensuring

that racist behaviours, policies and structures are not reproduced

through social work practice.

8.7 Ensuring that social work students are able to form

relationships with, and treat all persons with respect and dignity

irrespective of such persons’ cultural and ethnic beliefs and
orientations.

8.8 Ensuring that social work students are schooled in a basic

human rights approach, as reflected in international instruments

such as the Universal Declaration on Human Rights, the United

Nations Convention on the Rights of the Child (1989) and the

UN Vienna Declaration (1993).”

8.9 Ensuring that the programme makes provision for social

work students to know themselves both as individuals and as

members of collective socio-cultural groups in terms of strengths
and areas for further development.

1 While cultural sensitivity may contribute to culturally competent
practice, the school must be mindful of the possibility of reinforcing
group stereotypes. The school should, therefore, try to ensure that
social work students do not use knowledge of a particular group of
people to generalise to every person in that group. The school should
pay particular attention to both in-group and inter-group variations
and similarities.

2 Such an approach might facilitate constructive confrontation and
change where certain cultural beliefs, values and traditions violate
peoples’ basic human rights. As culture is socially constructed and
dynamic, it is subject to deconstruction and change. Such constructive
confrontation, deconstruction and change may be facilitated through a
tuning into, and an understanding of particular cultural values, beliefs
and traditions and via critical and reflective dialogue with members of
the cultural group vis-l-vis broader human rights issues.

Source: Vishanthie Sewpaul (International Association of
Schools of Social Work Chair), David Jones (International
Federation of Social Workers Co-Chair). (2004). Global
Standards for the Education and Training of the Social Work
Profession. International Association of Schools of Social Work.
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